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Thls lnformatlm ls not to ba.dlsoersed to sffi- it ls frrmrr lnfrirmatlon antu

WPEA tras a tentativa agreement posted on thelr webelle. Our sffi wln In(dy, il not dready, be readhg iL

As managers/supervlsorsuo are not to amtv€r ques[ons abor.rt the agreement thst orr staff may harre. lf ptrr staf tran
questbns about the tentadve agreprnent, plcas€ refsrthem bWPgn,

As managqrs we are not to offer ourg$ns to
alf. - sffiabout the agreement ft rculd b€ best mt to discruss lt with stafi it

s€d RCAr' 1/,tu.il<t)
For lour informatlon only, here are a dugaof fterns of Inteniet In the agreemedh

o The contracl is between WPEA and Sre enthe unit l.e. DOR. DRS, WSP; LCB, F&W, and DNR
r The contractwi[ be rafffled, orvoled on, bymembers verysoon.
. Employees must be a payrr€ member b V6-
r There is a Unlon Seortty Ctiuse - All employeas wil pay unim dues (called an agency slrop) once lt b rattf,ed.
. One artlde dves a pay increase to stafr of 3/2% on Jufy 1, 2OO5 and a second smallor lncrcase the next year
r The conbacd is voted on as a wtxte, not artide by dhb
r Ourcunent CBA is valH untfl July 1. 2005.
r Training will occtrr for us as soon as HR can gret it up and runnlng

Again. this is a tentative agreement and stl! naeds iro be voted on. Thls is aiso a ciifiereni way of ctolng busin€ss for us, so
when in doubt, call )our RCM or myself.

lf anyone has questions, please call.

Nicole D. Ross
Washington State Department of Revenue
Compliance Division
(S6o)lzS-Zgat
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